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     Barton and Ravensworth Church of England Primary School     

Behaviour Policy 

‘Learn with love, flourish in faith’ 
Rationale 

The Governing body, staff and pupils are committed to creating a caring, friendly and safe 

environment which encourages and reinforces good behaviour and the fostering of positive 

attitudes and Christian values. This policy sets out the expectations for behaviour at our 

school and the procedures we have created in order to help us implement these 

expectations. It also sets out the consequences for misdemeanours should they arise. 

 

Aims of the Policy 

At our school, we aim to work together to promote Christian values and to provide a warm, 

caring, well-ordered school community where every child feels safe and secure. We believe 

school should be a place where both pupils and staff feel happy and valued. We are “The 

small school with a big heart”. For success and achievement all members of staff and pupils 

should be aware of the values which matter within the school and surrounding community.  

These values need to be fully understood by staff, children, parents and governors and 

applied consistently and fairly.  

  
School Values  

These form the basis of our school’s behaviour policy. Everything contained herein flows out of 

these key principles.  

 
 

We use the SEAL resources throughout the school to teach children how to manage their 

feelings and create and maintain positive relationships. We aim to provide a creative 

curriculum, carefully differentiated and matched to the needs of all children to inspire and 

motivate them. 

The children are all encouraged to be responsible for both the school and each other 
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through our everyday interactions. We particularly encourage the older children to look 

after the younger children at playtimes at lunchtime and around school throughout the 

school day. 

 

In the Classroom 

Praise and reward for good behaviour is the key to creating a positive atmosphere where all 

of the children have the opportunity to succeed. All school staff work hard to develop 

positive working relationships with the children and use praise for positive reinforcement. In all 

cases staff try to pre-empt problems by providing clear expectations and routines which are 

established at the beginning of the year in each class. For example routines at the beginning 

and end of the day and clear expectations about what outstanding behaviour and good 

listening look like. In school each class develops their own positive rules and agreed class 

expectations. School Council also develops statements about what outstanding behaviour 

looks like in school.   

 

Classroom management 

Classroom management and teaching methods have an important influence on children's 

behaviour. The classroom environment gives clear messages to the children about the 

extent to which they and their efforts are valued. Relationships between teachers and 

children, strategies for encouraging good behaviour, arrangements of furniture, access to 

resources and classroom displays all have a bearing on the way children behave. 

Classrooms should be organised to develop independence and personal initiative. Furniture 

should be arranged to provide an environment conducive to on-task behaviour. Materials 

and resources should be arranged to aid accessibility and reduce uncertainty and 

disruption. 

Displays should help develop self-esteem through demonstrating the value of every 

individual's contribution and overall the classroom should provide a welcoming environment. 

Teaching methods should encourage enthusiasm and active listening and participation for 

all. Lessons should aim to develop the skills, knowledge and understanding which will enable 

the children to work and play in co-operation with others. Praise should be used to 

encourage good behaviour as well as good work.  

Rewards  

The children are praised in numerous ways e.g. a smile or verbally by the teacher, showing 

work to the class, another class/teacher or the headteacher. The children also receive stickers 

e.g. from the cook, MSA’s, the headteacher and during Collective Worship at the end of 

everyday each classteacher will reward a sticker for the “Star of the Day”.     

During Community Celebration Collective Worship on a Friday, children are rewarded with 

“Pupil of the Week”, “Seal Pupil of the Week”, “Rainbow Learner” and “Lunchtime Award” 

certificates.  

We use ICT -Class Dojo-  to engage and inform parents about their child/ren’s conduct and 

learning behaviour.  

Our celebration assembly every Friday provides opportunities to reinforce good behaviour 

and work. 

Behaviour for Learning, known as “Chasing the Rainbow” 

We aim to foster outstanding behaviour for learning for all children, where children are 

encouraged and rewarded for having: 

1. Right resources 

2. Listen to learn 

3. Talk to task 

4. Do as directed 

5.  Manage my time 

6. Brain, book, buddy, boss 

7. Chase the challenge 

 

Behaviour for Learning will be rewarded by use of “I’m a Rainbow Learner” stickers and 

“Rainbow Learner” certificates and will be a focus of Collective Worship.  
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Sunshine Time 

Good behavior is celebrated by weekly “Sunshine Time”.   Each class holds a weekly, twenty 

five minute sunshine time session. The children are able to choose from a list of activities 

appropriate to their age, e.g. outdoor play, supervised use of the Internet, art activity, 

playground game etc. Those children who are missing periods of their sunshine time are 

supervised within the classroom by the classteacher or TA. 

Sanctions  

If inappropriate behaviour is displayed, staff deal with this in a non- confrontational manner 

e.g. by referring to positive behaviour in the class or talking about what we understand as 

outstanding behaviour. Sometimes one of the most effective ways of dealing with attention 

seeking behaviour is to ignore it or use a non- verbal cue e.g. a shake of the head. If class 

teachers feel it necessary to express disapproval, a clear distinction is made between the 

child and the behaviour in order to protect the positive relationship and the child’s self-

esteem. 

Strategies to encourage positive behaviour 

Every class employs a “traffic light system” displayed as a rainbow, sunshine, white cloud, 

grey cloud and thunder cloud to encourage positive behaviour and to sanction poor 

behaviour. The  “Chasing the Rainbow” can be accessed by all members of teaching and 

non-teaching staff during lessons,  playtimes, lunchtimes and Collective Worship.  

All children begin each day on the sunshine. Any child displaying inappropriate behaviour, is 

given one verbal warning and if they repeat this inappropriate behavior, the child moves to 

the white cloud as a warning. Following a warning, the child may be moved within the 

classroom or to another member of staff for cool down time. 

If inappropriate behaviour persists, they move to the grey cloud and then thunder cloud. 

Each cloud signifies that 5 minutes of “Sunshine Time” has been lost. If inappropriate 

behavior is displayed during playtimes, the following playtime will be lost and the child 

will have to stand with the adult on duty or sit on the bench.  

All incidents of serious behaviour are reported to the headteacher and the child’s parents. 

The child may also move straight to “thunder cloud” at the class teacher’s discretion.  

 

It is hoped that most children will respond to the whole school behaviour systems, however if 

children are frequently being placed on the thunder cloud and regularly losing sunshine 

time, then parents will be asked to come and meet with the class teacher in the first instance 

and then the headteacher.  

 

Children with Special Educational Needs (SEND) 

Where children are persistently displaying inappropriate behaviour an individual behaviour 

plan may be implemented and they may be placed on the SEND register. Following a period 

of time on this register, it may be felt necessary to seek help from the Educational 

Psychologist and/or Behaviour Support Service and this may be called upon through 

discussion with the SENCO (Special Educational Needs Co-ordinator). 

 

Specific sanctions for serious behaviour may be applied at the discretion of 

headteacher:

 

 Low level physical aggression = miss one day’s playtimes (supervised by the 

classteacher or TA) At this point parents will be informed by the classteacher – 

verbally.  

 If work is not completed within the given time because of low level disruption 

children will be asked to complete the task in their own time : breaktime, 

lunchtime (supervised by the classteacher/TA) or at home to be completed by 

the next day.  

 Fighting, swearing or misappropriation of property towards another pupil = 1 
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week’s playtimes and lunchtimes (Outside staffroom). At this point, parents will be 

informed in writing by the headteacher. (Note: Children to receive a 5 minute 

supervised break entitlement on own.) 

 Deliberate serious acts of violence / aggression towards another pupil = fixed 

term exclusion 

 Wilful damage to property or proven theft = fixed term exclusion 

 Verbal or physical assault on a child, member of staff or adult helping in school 

(voluntary or paid) = fixed term exclusion 

 

Note: If a child misses a break or lunchtime playtime, they will be given a 5 minute 

supervised break on their own. 

During extra curricular activities e.g. clubs run by members of staff, coaching staff or 

parents on a voluntary basis or events held out of school hours, children who display 

inappropriate behaviour may be excluded from the extra-curricular activity at the 

discretion of the activity leader in consultation with the headteacher. 

 
(Each individual and situation is different; it is not possible to lay down strict guidelines for every 

situation. Distinction needs to be made between minor and serious incidents; the latter includes 

bullying (see our Anti-Bullying Policy), deliberate injury or attempted injury, stealing and truancy.) 

 

For repeated or very serious acts of anti-social behaviour, the headteacher may 

permanently exclude a child. If the headteacher decides to exclude a child, the local 

authority guidance for exclusions will be used. The school governors will be notified if 

exclusion occurs. See Guidelines for schools and pupil referral units: Exclusion of pupils 

September 2008 (NYCC) and 

Exclusion Guidance 2008 - Improving Behaviour and Attendance: guidance on exclusion 

from schools and pupil referral units (DCSF). 

Physical Intervention 

As a last resort, trained and authorised individuals may need to use physical intervention as 

permissible in Section 93 of the Education and Inspections Act 2006. In summary, staff may 

use such force as is reasonable to prevent a pupil from a) committing any offence, b) 

causing personal injury or damage to a pupil or property, c) prejudicing the maintenance 

of good order and discipline. The school uses the NYCC ‘Guidance on the Use of Restrictive 

Physical Intervention with Children and Young People’. The guidance recognises that 

behaviour can almost always be managed using proactive and preventative approaches 

and that any restrictive intervention is only necessary after all other strategies have been 

exhausted. It is always unlawful to use force as a punishment. 

Role of the Headteacher   

It is the responsibility of the headteacher to implement the school behaviour policy 

consistently throughout the school and to report to governors, when requested, on the 

effectiveness of the policy. It is also the responsibility of the headteacher to ensure the 

health, safety and welfare of all children in the school. The headteacher supports the staff by 

implementing the policy, by setting the standards of behaviour, and by supporting staff in 

the implementation of the policy. The headteacher keeps records of all reported serious 

incidents of misbehaviour in the pastoral notes file and has the responsibility for giving fixed-

term exclusions to individual children for serious acts of misbehaviour. 

Role of the Governing Board 

The Governing Body has the responsibility of setting down these general guidelines on 

standards of discipline and behaviour and of reviewing their effectiveness. The governors 

support the headteacher in carrying out these guidelines. The governors should follow the 

normal complaints procedure in cases of complaint. 

Role of Staff 

The adults encountered by the children at school have an important responsibility to model 

high standards of behaviour, both in their dealings with the children and with each other, as 

their example has an important influence on the children. 

As adults we should aim to: 

 To create a positive climate with realistic expectations. 
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 To emphasise the importance of being valued as an individual within the group. 

 To promote, through example, honesty and courtesy. 

 To provide a caring and effective learning environment. 

 To encourage relationships based on kindness, respect and understanding of the 

needs of others; 

 To ensure fair treatment for all regardless of age, gender, race, ability and disability. 

 To show appreciation of the efforts and contribution of all. 

 To be responsible for dealing with incidents in and around school. If in doubt staff 

can refer to the Senior Leadership Team, SENCO and ultimately to the Headteacher. 

 To track behavior using the behavior tracking system and to record serious incidents 

or on the Pastoral Notes file.  

The role of MSA’s  

It is the role of the MSAs to promote positive relationships and good behaviour at lunchtime. 

Activities are organised to encourage positive relationships and good social play. The same 

rewards and sanctions are used. In terms of rewards; Class Dojo, team points and Lunchtime 

Awards can all be used by MSAs. 

Lunchtime issues are dealt with by lunchtime staff so that they do not interfere with teaching 

and learning time. However, serious behaviour (see previous section on sanctions) is dealt 

with by the headteacher. 

The Role of Parents  

Parents are encouraged to take a very active part in the education of their children. Our 

open door policy ensures that parents can approach staff before or after school for 

discussion. All parents are asked to sign a home school agreement as their children begin 

school. The School Planner provides another line of communication between home and 

school. Class teachers set aside time each week to look at the Planners. Pertinent comments 

on the children’s progress and well-being may be made.  We try to build a supportive 

dialogue between the home and the school and we inform parents immediately if we have 

concerns about their child’s welfare or behaviour.  

If the school has to use reasonable sanctions to punish a child, it is essential that parents 

should support the actions of the school. If parents have any concern about the way that 

their child has been treated, they should initially contact the class teacher. If the concern 

remains, they should contact the headteacher. If these discussions cannot resolve the 

problem, a formal grievance or appeal process can be implemented through the school’s 

Governing Body. 

Monitoring 

The headteacher monitors the effectiveness of this policy on a regular basis. S/he also 

reports to the governing body on the effectiveness of the policy. The school keeps a variety 

of records of incidents of misbehaviour. The class teacher records minor incidents on the 

behavior tracking sheet. The headteacher records serious incidents on individual pupil 

record. The headteacher keeps a record of any pupil who is suspended for a fixed-term, or 

who is permanently excluded. The resources sub-committee will monitor the accident book 

in order to keep a check on aggressive incidents in school. 

Accountability 

It is the responsibility of the headteacher and the governing body to ensure that the school 

policy is administered fairly and consistently. 
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